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“It’s not about preferring one generation over another.  

We need the strengths and different skills brought by all generations in the 

workplace if Australia is to meet the challenges of a changing workplace.”  

Dr Patterson (Age Discrimination Commissioner) 
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Ageing Workers 

Whilst GROW Gippsland does not target ‘ageing workers’ as a specific cohort, the reality is that 

many of our transitioning workers or long term unemployed may well fit into this category.  

We therefore felt it was important to address some misconceptions about employing older or ageing 

workers and the benefits of multigenerational workplaces.  

 

Quick Facts 
➢ The percentage of Australians aged 65 and over in the labour force doubled between 2000 

and 2015 – and 20% of people over 70 are still working. 

 

➢ Age discrimination is a major barrier.  A recent survey by the Human Rights Commission with 

the Australian Human Resources Institute identified that one in three organisations 

indicated that there is an age over which they are reluctant to recruit – most of them 

nominated age 50 as “too old”. 

 

➢ ABS data confirms that older workers take up to twice as long to find work compared with 

younger cohorts. 

 

Organisational Benefits 
Age Discrimination Commissioner, Dr Patterson, states that “we need the strengths and different 

skills brought by all generations in the workplace if Australia is to meet the challenges of a changing 

workplace.”  Dr Patterson also states that: 

➢ There are demonstrable benefits in fostering multigenerational workplaces 

➢ Employers who create multigenerational teams can access enhanced productivity and 

creativity. 

 

Recommendations for Employers 
The Report from the Willing to Work: National Inquiry into Employment Discrimination Against Older 

Australians and Australians with Disability (2016), identified a series of recommendations for 

employers in order to increase the recruitment and retention of older people.   

These recommendations are categorised as: 

1. Leadership commitment 

2. Ensuring non-discriminatory recruitment and retention practices 

3. Building workplace flexibility 

4. Facilitating transitions 

5. Provide targeted education and training in the workplace 
 

For details of each category see the following webpage https://www.humanrights.gov.au/our-

work/disability-rights/publications/willing-work-good-practice-examples-employers-2016 

https://www.humanrights.gov.au/our-work/disability-rights/publications/willing-work-good-practice-examples-employers-2016
https://www.humanrights.gov.au/our-work/disability-rights/publications/willing-work-good-practice-examples-employers-2016
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More Guidance 
For more information and guidance on how to encourage and support older Australians in the 

workforce read the following key reports: 

 

Fact Sheet: Older Australians 

Developed from the Willing to Work: National Inquiry into Employment Discrimination against Older 

Australians and Australians with Disability 

http://www.humanrights.gov.au/sites/default/files/Willing%20to%20Work%20factsheet%20-

%20AGE%202016.docx 

 

Website Resources – Human Rights Commission 

Willing to Work: National Inquiry into Employment Discrimination Against Older Australians and 

Australians with Disability (2016) 

https://www.humanrights.gov.au/our-work/disability-rights/publications/willing-work-national-

inquiry-employment-discrimination 
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